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Rutgers is located in New Brunswick, New Jersey -  a vibrant city of 50,000 residents, a number that triples during the business day 
with college students, corporate and business employees, hospital and health care workers and visitors. It is conveniently located 
20 minutes from Newark, one of New York’s main airports, and just forty minutes from New York City itself. New Brunswick is a 
community with richly diverse neighborhoods, a bustling downtown, and an innovative and popular cultural arts center. Within a 
few city blocks converge Johnson & Johnson's world headquarters, Rutgers-The State University of New Jersey, the country's 
largest medical school, two premiere academic hospitals, three professional theaters, several four-star restaurants, and two four-
star hotels. 

 

The International Labour Process Conference is one of the longest established and best known forums for analysis of all 
aspects of work and employment.  In 2010, the ILPC moves out of Europe and to North America for the first time. During 
its 28 year history it has earned a reputation as a cornerstone of empirical research and cutting edge theoretical debate 
within the labour process and work organization tradition.  It is hard to imagine contemporary radical research which is 
not influenced by labour process insights.  Every year, the conference brings together academics and policy makers from 
the sociology of work and employment, business and management studies, human resource management, industrial 
relations, organizational analysis and a range of other disciplines to discuss and critically assess developments in the 
field.  Noted publications have included edited collections on Work Matters: Critical Reflections on Contemporary Work, 
Workplaces of the Future, Global Trends in Flexible Labour, The Skills that Matter and Work Less – Live More? Critical 
Analysis of the Work-Life 
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The primary focus of the ILPC conference is work employment relations in the 

context of the broader political economy. ILPC particularly welcomes 
submissions on issues such as: 

¶ Labour process and other critical theories of work relations 

¶ The meaning, value, quality and experience of work 

¶ Workplace and corporate restructuring  

¶ Changing forms of employment relations, outsourcing and the supply chain 

¶ Gender, ethnicity, and class at work 

¶ New technology and work organization 

¶ Control strategies, power, consent and culture in organizations 

¶ Work-life boundaries 

¶ Emotional, aesthetic and other new forms of labour power 

¶ Changing skills, knowledge and occupations 

¶ Voice at work, employee participation and involvement 

¶ Industrial relations, representation, trade union strategies and organizing 

¶ Resistance and misbehavior 

¶ Labour markets and the distribution of jobs 

¶ Political economy, workplace regimes and varieties of capitalism 

While the conference encourages a wide range of issues, perspectives and 
methodologies, preference is given to papers that promote critical 
understandings of workplace relations and integrate empirical material with 
theoretical argument.  The 2010 conference will have a number of special 
streams which will be announced later this year.  To apply to be a contributor 
to ILPC 2010, please prepare an abstract of 500-700 words and follow the 
submission instructions on www.ilpc.org.uk .  All abstracts are externally 
refereed and papers must not have been previously published or presented 
elsewhere.  Abstract contents should enable the referees to determine what 
issue, development or problem is being investigated, how it is investigated, 
what any findings are and what contribution is being made to understanding in 
this field.  The deadline for abstract submission is October 30, 2009, decisions 
on acceptance will be made by the end of November 2009. The conference will 
also be open to symposia on any of the above or other relevant themes.  These 
should be submitted in the same way, outlining the objectives of the session 
and speakers in 350-500 words. There will also be a pre-conference workshop 
and dinner for doctoral students. The ILPC has a strong publications history and 
twenty three volumes of papers have been produced from or inspired by the 
conference.  A publication committee brings forward proposals for new books 
and special issues of journals. 
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DUE 
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All queries Heather McKay 

ilpc2010@ilpc.org.uk 

Streams for the 
Conference so far: 

 
Worker Power and the Labor 
Process Past and Present: 
Prof.  Dorothy Sue Cobble, 
Rutgers University; 
Prof. Peter Winn, Tufts 
University 
 
Are Bad Jobs Inevitable? 
Prof. Chris Warhurst, Unv. of 
Strathclyde; Dr. Francois 
Carrre, Unv. Mass.-Boston; 
Dr. Patricia Findlay, Unv. of 
Edinburgh; Prof. Chris Tilly, 
UCLA 
 
ǎŜŜ ŀƭǎƻ ǘƘŜ άŎŀƭƭ ŦƻǊ ǎǘǊŜŀƳǎέ 
on www.ilpc.org.uk 

 
Contacts 
Dr. Mary Gatta for Stream 
Submissions 
gatta@rci.rutgers.edu 
 

mailto:ilpc2010@ilpc.org.uk

