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The primary focus of the ILPC Stream 3: Identity & the Workplace
conference is work and employment
relations in the context of the broader
political economy.

This stream focuses on the re-conceptualisation of identity from a
broadly described labour process perspective. Such an approach is
thought to be necessary to move beyond some of the current work
which is sometimes lacking in a theoretical foundation or oversells
the explanatory power of identity. Whist the social identity approach
(e.g. Haslam, 2004) has made a useful and rigorous contribution to
the field we believe that despite avoiding discussion of identity -
preferring to engage with the related concepts of interests or false
consciousness — that labour process theory can help to advance the
understanding of the role of identity in the workplace.

While the conference encourages a
wide range of issues, perspectives
and methodologies, preference is
given to papers that promote critical
understandings of workplace relations
and integrate empirical material with
theoretical argument. The 2009
conference will have a number of
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