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IR EEESTETETEIE Stream 1: Reclaiming Resistance
conference is work and employment
relations in the context of the broader
political economy.

Labour process theory (LPT) has often been described as a ‘control and resistance’
model. Whilst that label undersells the scope and complexity of the approach, it
remains true that post-Braverman LPT was strongly associated with emphasising the
AWl (SRR gT=RN oo g (=T (=T [l =MN=Ta (o010 U0 [SSEIN role of worker resistance as a motive force of workplace change, whilst leaving the
Wl SN T Lo [SBN0] NESEVESIN O TGS o I connections to wider forms of class struggle looser. The centrality of resistance as
= 1p (o BN (=i p[ofo o] [oTo [N o (=1 =1 CIp (=M SI  category and action came under dual attack in the early 1990s: from HRM theorists
(o[\Z=Ig o o ETo [ S ETN o[ o]l (I fii[e==IM8 proclaiming the end of collectivism and old-style industrial relations and from a
(V[plo[STES ETalo [Ta[o SO MWYo] o] ETWEN =1 ENifo]aSA  dystopian Foucauldian vision of panoptic surveillance and self-disciplining subjects.
=1 (o TR 1 o [t =T o (o= N V=L = LYY T{ B8 Ackroyd and Thompson’s writings on misbehaviour acted as a corrective to these
theoretical argument. N 2000l trends and helped restore a focus on labour as active agency at work. The framework,
(00008112102 8 ol= T I R o VA== B a1 g0 = el Which sought to map the territories of employee action — work, time, product and
special streams: identity — stimulated a certain degree of interest in research.

Looking back, it also worked as a corrective within Foucauldian ranks. In the last
decade, resistance has gone from denial to articulation in post-structuralist writings
(Special Issue of Management Communication Quarterly 2005). Emphasis has been
placed on irony and cynicism as covert, ‘underground forms of resistance’ (Fleming
and Spicer 2002); re-interpretation of Foucault in terms of a micro-politics of
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